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Pengertian Leave No One Behind (LNOB)

(UNDP, 2018)

WHAT DOES IT MEAN TO
LEAVE NO ONE BEHIND?

A UNDP discussion paper and framework for implementation

D[P

Tautan:

“People get left behind
when they lack the choices
and opportunities to
participate in and benefit
from development progress.
All persons living in extreme
poverty can thus be
considered ‘left behind’, as
can those who endure
disadvantages or
deprivations that limit their
choices and opportunities
relative to others in society.”

https://www.undp.org/sites/g/files/zskgke326/files/

publications/Discussion Paper LNOB EN Ires.pdf

Taken together, the five factors elaborated
in this paper constitute a framework that
can be applied to this end. To leave no one
behind, however, work cannot stop there.
Early efforts to implement the pledge
suggest three mutually reinforcing “levers”
are required:

i. Examine: disaggregated and people
driven data and information;

ii. Empower: civic engagement and voice;
and

iii. Enact: integrated, equity-focused SDG
policies, interventions and budgets.


https://www.undp.org/sites/g/files/zskgke326/files/publications/Discussion_Paper_LNOB_EN_lres.pdf
https://www.undp.org/sites/g/files/zskgke326/files/publications/Discussion_Paper_LNOB_EN_lres.pdf

Diskrimasi,
kerentanan
terhadap shocks,
tata kelola, status
sosek dan geografi
adalah sumber
orang dan kelompok
yang berpotensi left
behind.

Mereka yang

berhadapan dengan
lebih dari satu faktor
berisiko lebih tinggi.

Kerangka Lima Faktor untuk LNOB
(UNDP, 2018)

000 At the intersection of factors, people face multiple,
reinforcing sources of deprivation and inequalities,
making them more likely to be left behind

=

DISCRIMINATION

DISCRIMINATION:
on the basis of assumed or ascribed identity or status

VULNERABILITY
TO SHOCKS

environmental degradation, transport, technology

VULNERABILITY TO SHOCKS:
includes conflict, climate, environmental

GOVERNANCE:
laws, policies, institutions, voice and participation
(includes informal and traditional governing systems)

SOCIO-ECONOMIC
STATUS

GEOGRAPHY:
isolation, risk or exclusion due to location; includes

GOVERNANCE

@ SOCIO-ECONOMIC STATUS:
M multidimensional poverty, inequalities

Tautan: https://www.undp.org/sites/g/files/zskgke326/files/publications/Discussion Paper LNOB EN lIres.pdf



https://www.undp.org/sites/g/files/zskgke326/files/publications/Discussion_Paper_LNOB_EN_lres.pdf

Lebih Dekat dengan Interseksionalitas (UN Women, 2021)

Karena sifat interseksionalitas
(Crenshaw, 1989; 2015) orang
dan kelompok hidup dalam
identitas, relasi, dan faktor-faktor
sosial yang menentukan apakah
mereka menjadi kelompok yang
diuntungkan atau menjadi yang
tidak beruntung.

Siapapun, dan dari sektor
apapun, yang ingin menolong
mereka keluar dari
ketidakberuntungan perlu
melihat interseksionalitas, yang
salah satunya diwujudkan dalam
Intersectionality Wheel.

Intersectionality Wheel
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Tautan: https://www.unwomen.org/en/digital-
library/publications/2022/01/intersectionality-resource-guide-and-toolkit



https://www.unwomen.org/en/digital-library/publications/2022/01/intersectionality-resource-guide-and-toolkit
https://www.unwomen.org/en/digital-library/publications/2022/01/intersectionality-resource-guide-and-toolkit
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Time for SPECIFICS on the
SUSTAINABLE
DEVELOPMENT GOALS

Homi Kharas, John W. McArthur, and Izumi Ohno,

Editors

LNOB dan Spesifitas Kebutuhan Dasar

Figure 1-4. People Left Behind on Basic Needs SDG Targets by

2030, under Current Trends
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Tautan: https://www.brookings.edu/books/leave-no-one-behind/

(Kharas, McArthur, Ohno [eds.], 2019)

Di level global, 5 isu LNOB
kebutuhan dasar yang
terbanyak dihadapi adalah
pencemaran udara,
kesetaraan gender, sanitasi,
kekurangan gizi, dan air.

Projeksi ini didasarkan pada
situasi pra-COVID, dan perlu
ditinjau ulang.

Projeksi ini sangat
diperlukan di tingkat negara,
termasuk Indonesia, untuk
intervensi LNOB.


https://www.brookings.edu/books/leave-no-one-behind/

Kerangka Analyse, Adapt and Assess

untuk LNOB (UN Women, 2021)

» Analysis: identifying the gaps and determining a
pathway for change specific to the context

» Adaptation: designing and implementing interven-
tions that follow the determined pathway

» Assessment: understanding what changes have hap-
pened and what still needs to be done

Tautan: https://www.unwomen.org/en/digital-
library/publications/2022/01/intersectionality-resource-guide-and-toolkit

“To apply an intersectional lens
to policies and programmes and
operational support we need to
think holistically about what we
are trying to change and how we
are trying to change it.”


https://www.unwomen.org/en/digital-library/publications/2022/01/intersectionality-resource-guide-and-toolkit
https://www.unwomen.org/en/digital-library/publications/2022/01/intersectionality-resource-guide-and-toolkit

Tanggung Jawab Sosial:
Kontribusi Perusahaan terhadap SDGs

“Responsibility of an organization for the
impacts of its decisions and activities on
society and the environment, through
transparent and ethical behaviour that
contributes to sustainable develo ment

health and the welfare of society; takes

into account the expectations of

stakeholders; is in compliance with |SO 26000

applicable law and consistent with SOCIAL RESPONSIBILITY
|nternat|onal norms of behawour and is

integrated th rou% hout th eorganlzatlon
and practiced in its relationships.

-,

(ISO 26000: 2010 Guidance on
Social Responsibility)
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Jalur Kontribusi Perusahaan COMMUNITY

terhadap SDGs
(Nelson, Jenkins, Gilbert, 2015)

WORKPLACE

Companies in all industry
sectors can respond

to these drivers—

thereby achieving both
business benefits and
development impact—in
three different ways:®

1. Core business 2. Social investment 3. Public advocacy and policy
dialogue

Tautan: https://www.hks.harvard.edu/sites/default/files/BusinessandSDGs(Final).pdf



https://www.hks.harvard.edu/sites/default/files/BusinessandSDGs(Final).pdf

DISABILITY -INCLUSIV
SUSTAINABLE M
DEVELOPMENT ‘qugALS

3 nda fi
Sustainable Development

Disability is included
in the following
GOALS:
Guaranteeing equal ‘ Promoting inclusive

and accessible economic growth, full
education by bullding and productive

inclusive learning employment allowing
environments and 4 persons with

providing the needed disabilities to fully

assistance for persons access the job market
with disabilities

Nl

Creating accessible
cities and water
resources, affordable,
accessible and
sustainable transport
systems, providing
universal access to
safe, inclusive,
accessible and green
public spaces

alie

Emphasizing the social,
economic and political
Inclusion of persons
with disabilities

Underlining the / y ALL GOALS
et 17 ) ARE
monitoring of the ¥ i UNIVERSAL
SDGs, emphasis on —

disability disaggregated ,//,

data

Tautan:
https://www.un.org/development/d

esa/disabilities/envision2030.html

SDGs dan Isu Disabilitas
UN DESA, tt: UNDP, 20173
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Tautan: https://www.undp.org/nepal/publications/disability-sdg-era



https://www.undp.org/nepal/publications/disability-sdg-era
https://www.un.org/development/desa/disabilities/envision2030.html
https://www.un.org/development/desa/disabilities/envision2030.html

CSR dan Isu Disabilitas Cordero, dkk., 2014; Fasciglione, 2015;
Csillag, dkk, 2018; Perez, dkk, 2018; Gould, dkk., 2020

Disability and corporate
social responsibility
reporting:

an analysis comparing reporting practices
of 40 selected multinational enterprises

njo Cardero, T £a. Marleen Rueda
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Corporate Social Responsibility
and the Right to Employment of Persons
with Disabilities

Marco Fasciglione

1 Introduction

Access to employment is recognized as a fundamental human right in the United
Nations Convention on the Rights of Persons with Disabilities aficr CRPD),

e adoption
disability and granted persons with disabilities with 3 v

rights including the right to employment based on the principles of equal b
ment s considered onc of the pivotal
cially important for the employment of
m labour market. However, the official
abilitics of working age in most of the

ment,

| members of
tant group of

ISGI-CNR), Naples, haly

TWO WORLDS APART? CORPORATE
SOCIAL RESPONSIBILITY AND
EMPLOYMENT OF PEOPLE WITH
DISABILITIES

Sara Csillag. Zsuzsanna Gyori and Réka Matolay

ABSTRACT

Purpose — e : ion of peaple with disabilities ( PWDs | in
iy VD 1

ckplace, P work imvoives an

The Culical State of Corpurate Soclal Respossibisty in Eurpe
€ Jerpocate Resy vernance und Seainabiby, Vol 12, 5781

SN 20435050 i 10110 S LSO KD0000 1 20005

Introduction

Disability, diversity, and corporate
social responsibility: Learning from
recognized leaders in inclusion

ago. Chicago, IL. USA

1. Introduction

National ~ Disabi
M

1052 236/VSISI00 © 2020 - 05 Prs 4 he st Al ghts eservn)

Pendekatan CSR untuk penyandang disabilitas berkembang pesat, mulai dari penegakan hak
untuk memeroleh pekerjaan, fasilitasi, hingga inklusi yang menyeluruh. Namun, ada banyak
penelitian menunjukkan dominasi logika filantropi Perusahaan dalam penanganan isu ini.
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SDGs dan Kesetaraan Gender
(UNDP, 2017b; UN Women, 2018)

GENDERIN
THESDGERA

@ MEE GOALS

GENDER
EQUALITY

Achieve gender equality and

GENDER
EQUALITY

empower all women and girls

ACHIEVE GENDER
EQUALITY AND
EMPOWER ALL

WOMEN AND GIRLS e WHY GENDER EQUALITY

\ MATTERS ACROSS ALL SDGS

AN EXCERPT OF
TURNING PROMISES INTO ACTION

Be ; FOR SUSTAINABLE DEVELOPMENT  WOMENES
P77 UNTEDNATIONS y - :
@ GENDER THEME GROUP v @ HNE GOALS —
el NePAL Tautan:

https://www.unwomen.org/sites/default/
files/Headquarters/Attachments/Sections
/Library/Publications/2018/SDG-report-
Chapter-3-Why-gender-equality-matters-
across-all-SDGs-2018-en.pdf

Tautan: https://www.undp.org/nepal/publications/gender-sdg-era



https://www.undp.org/nepal/publications/gender-sdg-era
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2018/SDG-report-Chapter-3-Why-gender-equality-matters-across-all-SDGs-2018-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2018/SDG-report-Chapter-3-Why-gender-equality-matters-across-all-SDGs-2018-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2018/SDG-report-Chapter-3-Why-gender-equality-matters-across-all-SDGs-2018-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2018/SDG-report-Chapter-3-Why-gender-equality-matters-across-all-SDGs-2018-en.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2018/SDG-report-Chapter-3-Why-gender-equality-matters-across-all-SDGs-2018-en.pdf

CSR dan Isu Kesetaraan Gender (Grosser, 2009: Vilke,

dkk., 2014: de Celis, dkk., 2015; Amadi, dkk., 2023;
Velasco-Balmaseda, dkk., 2023)

Businers Eihice: & Ewropoan Revew
Volume 18 Number 3. Juby 2003

Corporate social responsibility ® " sconceniet Procedia Does having women managers I sl WiLEy
and gender equality: women as Bt === lead to increased gender ®3 SR B Corporate socialresponsibilty as a framework for gender
stakeholders and the European N equality practices in corporate amlas deen /s CSR AR caulty: Vpping ::n gender custy st o
Union sustainability strategy Srendor andicormorete s5eicta iy: bl wihs? for business social responsibility? ¢
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Penelitian-penelitian tentang kaitan CSR dan kesetaraan gender menunjukkan varian yang lebih luas, mulai dari
aktivitas filantropi untuk kelompok perempuan, keuntungan finansial dari keragaman gender di manajemen
puncak, hingga teladan bagi standar yang lebih tinggi untuk pembangunan berkelanjutan.
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Proponents of stakeholderism take varying stances on the strength
and basis of their commitment to nonshareholder stakeholders.
The spectrum below explains those commitments, from weakest to

strongest.

Instrumental

Managers
should respect
stakeholders’
interests when

doing so will
maximize
long-term
returns to

shareholders.

Tautan: https://hbr.org/2023/09/what-does-stakeholder-capitalism-mean-to-you.

Classic

Companies have
ethical and legal
obligations to
stakeholders
that must be re-
spected whether
or not doing so is
likely to maximize
shareholder
value.

Variasi Mutakhir Kapitalisme
Pemangku Kepentingan (Paine, 2023)

§ )
Beneficial Structural
The corporate To protect
objective is stakeholder
improving all interests,
stakeholders’ stakeholders
well-being other than
(rather than shareholders
just maximiz- should have
ing value for formal powers
shareholders). in corporate
governance.
\ y,

Versi yang lebih komprehensif bisa diunduh melalui:
https://www.hbs.edu/ris/Publication%20Files/24-008 9ebalcca-18b9-483b-

94b0-2d721331b68e.pdf

Pendekatan Kapitalisme Pemangku
Kepentingan, dengan empat varian
mutakhirnya, menyediakan cara
pandang yang komprehensif, bila
seluruh kelompok rentan diletakkan
sebagai pemangku kepentingan
Perusahaan. Perusahaan progresif akan
cenderung menegakkan varian
Beneficial dan Structural dalam melihat
hubungann?/]a dengan kelompok
rentan—dan tidak hanya melihat isu ini
dari sudut pandang business case
semata.

13
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\ ”

| CONCLUSION
Beberapa Kesimpulan l ¥

Makna LNOB perlu benar-benar dipahami oleh seluruh pemangku kepentingan yang menginginkan SDGs
tercapai secara optimal.

Terdapat lima faktor yang menyebabkan orang dan kelompok bisa menjadi tertinggal: diskriminasi,
kerentanan terhadap shocks, tata kelola, status sosek, dan geografi.

Pemahaman interseksionalitas membuat kita sadar bahwa sumber ketertinggalan sangat mungkin tidak
tunggal, dan seluruhnya perlu dipahami agar mereka yang tertinggal bisa diikutsertakan dalam pengambilan
keputusan dan menikmati hasil pembangunan berkelanjutan.

CSR—yaitu cara perusahaan berkontribusi terhadap pencapaian SDGs melalui bisnis inti, investasi sosial, dan
advokasikkl_el\tl)gaBkan—teIah banyak bergeser seiring dengan pemahaman atas situasi dan perspektif mutakhir,
termasu :

Sebagaimana yang ditunjukkan melalui contoh kasus CSR, isu disabilitas dan isu kesetaraan gender,
erubahan sangat cepat; namun pemahaman ‘tradisional’ bahwa CSR hanyalah aktivitas filantropi membuat
ontribusi Perusahaan terhadap SDGs belum optimal.

Optimalisasi peran perusahaan dalam LNOB agaknya hanya mungkin terjadi bila corak Kapitalisme dan Tata
Kelola Pemangku Kepentingan diadopsi perusahaan, terutama pada varian Beneficial dan Structural.

Untuk itu, demi optimalisasi pencapaian SDGs—dan keberlanjutan Indonesia kemudian—regulasi tata kelola
elrulsahaanbperlu diubah untuk memaksa, mendorong serta memfasilitasi perusahaan mengambil corak tata
elola tersebut.
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JALAL

Chairperson of Advisory Board
Social Investment Indonesia
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